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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 


Region I..eeee+eeJdohn M. Chavez 
Room 1001-8 


Connecticut JFK Federal Bldg. 

Maine + Boston, MA 02203 

Massachusetts 617-223-6767 

New Hampshire 

Rhode Island 

Vermont 

Region II....++-+-Edward I. Weintraub 
Room 3580 

New Jersey 1515 Broadway 

New York New York, NY 10036 

Puerto Rico 212-944-3435 


Virgin Islands 


Region III...-...Jdohn P. Hord 
Room 2460 


Delaware 3535 Market Street 

District of Pre ladelohia. PA 19104 
Columbia -596- 

Mary land 

Pennsylvania 

Virginia 


West Virginia 


Region IV....-..-.Frances Ridgway 
Room 317 


Alabama 1371 Peachtree St., N.E. 
Florida Atlanta, GA 30309 
Georgia WOF-88T-4495 

Mississippi 


North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V....+++..Jdohn D. Mellott 
Room 772 


Illinois 230 S. Dearborn ress 
Indiana Chicago, IL 6060 
Michigan F12-38..6976 

Minnesota 

Ohio 


Wisconsin 


Region ViecceccceceesLes Gaddie 
Room 220 


Arkansas 555 Griffin Sq. Bldg. 
Louisiana Griffin and Young Sts. 
New Mexico Dallas, TX 75202 

Ok Tahoma 214-767-4776 

Texas 


Region Vil.ecceceseeePatrick A. Hand 
Room 2509 


Iowa Federal Office Bldg. 
Kansas 911 Walnut St. 
Missouri Kansas City, MO 64106 
Nebraska B16 37-508} 


Region VIII.-ceceeeeeErmest E. Sanchez 
Room 1468 

Federal Bldg. 
1961 Stout St. 
Denver, CO 80294 
303-837-4235 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 


Region [X.eeceeeeeeeedOe Be Kirkbride 
Room 11201 


Arizona Federal Bldg. 

California 450 Golden Gate Ave. 
Hawaii San Francisco, CA 94102 
Nevada -556- 


REGION X.seceeeceveesdack Strickland 
Room 7021 


Alaska Federal Office Bldg. 
Idaho 909 First Ave. 
Oregon Seattle, WA 98174 
Washington 206-442-7620 
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N -- The unemployment rate in February for black workers returned 
ber level of 17.3 percent edging up from the 16.8-percent rate in 
- , lepartment of Labor's Bureau of Labor Statistics reported. 


j accounted for most of the February increase in unemployment. 
] idult women, the unemployment rate in February was 14.5 percent, 
3 percent the previous month. 


ijt males had an unemployment rate of 16.0 percent, compared to 
US month, while for black youth the rate was 42.3 percent, 
j 2 percent the previous month. ‘ 
nt rate of white workers, at 7.7 percent in February, also 
to the December level, up slightly from the 7.5 percent 


n had an unemployment rate of 6.6 percent in February; 
t, and white youth, 20.0 percent. 


that on a national basis unemployment rose in February 
ed near January levels. 


bless rate retumed to the December level of 8.8 percent 
percent in January. 


ived from the monthly survey of households--was 99.6 million in 

in the prior 2 months. Nonfarm payroll employment--as derived from 
lishments--was 90.9 million, also about unchanged from January but 

‘ ember level. Since the pre-recession peak of last July, the two 

ave declined by 1.3 million and 950,000, respectively. 


sd persons in February, at 9.6 million, was up 280,000 over the month, 
ar magnitude in January. The jobless total was 1.8 million above the 


jobless rate was 8.8 percent, equaling the December figure and up 
percent. 


ost of the February increase in unemployment. An over-the-month 
brought their jobless rate to 7.6 percent, the same as that for 
black women shared in the unemployment increase. 


BLACK NEWS DIGEST - 3/15/82 
EMPLOYMENT SITUATION - P. 2 


There was also increased joblessness among white-collar and part-time workers, 
Unemployment rates for most other worker groups, including adult men, teenagers 
(22.3 percent), Hispanics (12.6 percent), blue-collar workers (12.5 percent), and 
workers in the construction (18.1 percent) and manufacturing industries (10.6 pe 
showed little or no change. 


The February rise in unemployment reflected an increase in the number of persons who left 
their last job and those who returned to the labor force after a period of absence. The number 
of workers on layoff fell for the second consecutive month but remained half a million above the 
July level. Workers who have been unemployed for 3 months or more increased in 
number in February, and the average (mean) duration of joblessness lengthened to 14.1 weeks. 





The number of persons working part time for economic reasons.(sometimes referred to as the 
“partially unemployed") rose by nearly half a million over the month to a record 5.6 million. 
Nearly all of the increase was attributable to persons who usually work full time. 


Total Employment and the Labor Force 


Total employment was at the 99.6 million level fot the third consecutive month, after 
declining by 1.3 million between July and December. Virtually all of this drop took place among 
adult men and teenagers. The employment-population ratio (the percentage of the population 
employed) continued to edge down and in February was 57.3 percent; the percentage has declined 
1.2 percentage points since last July to its lowest level in 4-1/2 years. 


The civilian labor force returned to the December level of 109.2 million and was up by only 
1.3 million over the year. Adult women comprised the bulk of this gain. 


Industry Payroll loyment 


Total nonagricultural payroll employment was about unchanged in February at 90.9 million, 
seasonally adjusted, following 4 months of decline. Employment losses continued to occur in 


many industries, however, as over-the-month job gains were registered in less than half of the 
172 industries comprising the BLS diffusion index of nonagricultural payroll employment. 


Menufacturing employment fell by about 45,000 in February; this contrasts with declines of 
more than 200,000 in each of the previous 4 months. The February drop was evenly divided 
between the durable and nondurable goods industries. Among durables, small declines continued 
the employment downtrend in most industries, including machinery, primary metals, and fabricated 
metals, while employment rose slightly in transportation equipment. Transportation equipment 
jobs had dropped by 185,000 between September and January. In nondurable goods, the largest 
decrease occurred in rubber and plastics. 


Elsewhere in the goods-producing sector, construction employment, which had been severely 
depressed in January because of especially bad weather conditions, rose by about 80,000 in 
February. This increase, however, was not large enough to erase the January decline, and 
construction employment was down by about 45,000 over the 2-month period. Mining jobs edged 
down for the second month in a row. 


In the service-producing sector, retail trade rose in February by about 60,000, following an 
even larger increase in the previous month; however, these advances may be related to lighter 
than usual pre-Christmas hiring, and hence the post-Christmas reduction in jobs was less than 
seasonally expected. Since October, employment in retail trade was up by a modest 25,000. 
After pausing in January, the services industry job count resumed its upward course, rising by 
about 55,000 in February. Employment in government--which has been losing jobs over the past 
year--decreased by about 40,000 over the month, with reductions occurring at both the Federal 
and the State and local levels. 


-more- 
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Hours of Work 


The average workweek of production or nonsupervisory workers on private nonagricultural 
payrolls rose by seven-tenths of an hour in February, following a weather-related decline of the 
Same magnitude in January. The manufacturing workweek, at 39.1 hours, was up 0.1 hour over the 
2-month period, as a 1.8-hour February increase slightly exceeded the January drop. Factory 
overtime held steady in February at 2.3 hours. 


Reflecting principally the over-the-month increase in the length of the workweek, the index 
of aggregate weekly hours of production or nonsupervisory workers on private nonfarm payrolls 
rose by 2.3 percent in February to 106.5 (1977=100), while the manufacturing index was up by 4.8 
percent. Both indexes remained below their December levels. Since July, the 
overall index has dropped by 2.7 percent and the factory index has fallen by 9.1 percent. 


Hourly and Weekly Earnings 


Average hourly earnings edged up 0.1 percent in February, while average weekly earnings rose 
2.2 percent, seasonally adjusted. Before adjustment for seasonality, average hourly earnings 
were down | cent in February to $7.54, 48 cents above the year-earlier level. Average weekly 
earnings, at $260.88, rose $5.69 over the month and $13.78 over the year. : 


The Hourly Earnings Index 


The Hourly Earnings Index (HEL) was 145.1 (1977=100) in February, seasonally adjusted, 0.1 
percent higher than in January. For the 12 months ended in February, the increase (before 
seasonal adjustment) was 7.5 percent. The HEI excludes the effects of two types of changes 
unrelated to underlying wage rate movements--fluctuations in overtime in manufacturing and 
interindustry employment shifts. In dollars of constant purchasing power, the HEI increased 0.2 
percent during the 12-month period ended in January. 
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BLACKS HONORED AT AWARDS CEREMONY 


WASHINGTON -- Three black women have received the U.S. Department of Labor's 
Distinguished Career Service Award "in recognition of career service marked by 
sustained high quality and efficiency." 


They are: Dora E. Carrington of the Bureau of International Labor Affairs, 
and Minnie B. "Pearl" Patterson and Gwendolyn L. Thurber, both of the Labor- 
Management Services Administration. 


The awards were presented by Under Secretary of Labor Malcolm R. Lovell Jr., 
on behalf of Labor Secretary Raymond J. Donovan, at the 69th Anniversary Honor 
Awards Ceremony. 


Employees from the national and regional offices across the country were 
recognized in the program. Employees outside the Washington, D.C., area will 
receive their awards at a later date. 


Secretary Donovan, in his message, praised employees for the skill, 


professionalism and dedication with which they performed their duties and which 
reflect the highest standards of public service. 


# # # 
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2 MINORITY ORGANIZATIONS TO OPERATE 
VETERANS’ EMPLOYMENT PROJECTS 





WASHINGTON -- The National Urban League in New York City and the American G.I. 
Forum in San Antonio are among four veterans’ associations which will operate 
employment projects to help veterans, the new Assistant Secretary for Veterans’ 
Employment William C. Plowden Jr. announced. 


Plowden, the first person to hold this position, was recently sworn in by 
Secretary of Labor Raymond J. Donovan. 


In making the announcement, Plowden said the U.S. Department of Labor will 
provide nearly $900,000 for the organizations to operate employment projects in 
nine cities and for a national program to help visually-impaired veterans. 


The projects will offer various combinations of placement, job training, 
counseling and outreach services for at least 6,400 veterans. 


Key units will be in nine cities: Washington, D.C.; Phila- 
delphia, Los Angeles, Denver, Jacksonville, Fla.; San Antonio, 
El Paso, Fort Worth and Corpus Christi, Texas. 


The program for visually-impaired veterans will operate on 
a nationwide basis. 


Services to long-term unemployed, minority and handicapped 
veterans will be emphasized in the nine cities. The specific 
projects, and organizations operating them under contracts with 
the government, include: 


National American G.I. Forum, 1017 North Main St., San 
Antonio, $350,000 to operate its Veterans’ Outreach Program in 
San Antonio, El Paso, Fort Worth, Corpus Christi and Denver. 


The organization will also provide job development and 
referral services. During 1981, it provided outreach services to 
2,078 veterans and placements for 1,022. 


National Urban League, 500 East 62nd St., New York City, 
$220,000 to maintain veterans’ centers in Washinaton, D.C., 
Jacksonville and Los Angeles through its Veterans Affairs Program. 


The funds will be divided equally among the three centers, 
with a goal of securing training and permanent employment for a 
total of 200 disabled and long-term unemployed veterans. 


The projects offer outreach, job development, training and 
psychological readjustment services to veterans. 
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During Fiscal Year 1981, the centers made 154 placements. 


United Veterans Council of Philadelphia, 1211 Arch St., 
Philadelphia, $150,000 to fund its Veterans Outreach and 
Community Services Project through Sept. 30. 


Funding is through the City of Philadelphia,, a prime 
sponsor under the Comprehensive Employment and Training Act 
(CETA). The funds are used to operate the Vietnam Veterans 
Multiservice Center for disadvantaged, minority, disabled and 
incarcerated veterans and to provide outreach, counseling, 
training and supportive services. 





Current goals are to provide outreach services to 3,000 
veterans, placement for 400, and discharge review for 200. During 
the previous year, the center provided the following services: 
placements, 210; counseling, 1,584; aid to incarceratei veterans, 
174; ex-offender outreach services, 2,303. 


Blinded Veterans Association, 1735 DeSales St., NW, 
Washington, D.C., $166,230, tO provide outreach, counseling and 
employment and training aid to qualified visually-impaired 
veterans in various localities to prepare them for careers in the 
private and public sectors. 


The contractor is to provide outreach services to all known 


blinded veterans and plans to place 40 in unsubsidized positions 
between now and Nov. 30. 


#4 
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1981 WEEKLY EARNINGS OF MEN, WOMEN 
COMPARED IN 100 OCCUPATIONS 


WASHINGTON -- Engineering occupations dominated the list of the 20 highest 
wage and salary occupations for men in 1981, while occupations often found in the 
public sector were prominent among the top 20 for women, the U.S. Department of 
Labor's Bureau of Labor Statistics reported. 


’ These findings are from an analysis of usual weekly earnings as reported in a survey of 
households--the Current Population Survey (CPS). The earnings are for wage and salary workers 
employed full time (35 hours a week or more); the rankings thus exclude self-employed persons 
(for example, many physicians and attorneys). 


Seven out of the 20 best paying occupations among men in 1981 were in the engineering field 
(See table 1.) Median usual weekly earnings ranged from $507 for civil engineers to $619 for 
aerospace engineers. Salaried lawyers ($574) and physicians ($561) were in the upper half of 
the top 20 ranking. Also included among the too 20 were a number of technical occupations-- 
economists ($580), computer systems analysts ($546), airplane pilots ($530), operations and 
systems researchers and analysts ($515)--and administrative occupations--sales managers ($566), 
college and university administrators ($552), elementary and secondary school administrators 
($520), and bank officers and financial managers ($514). 


Occupations in the educational field ranked among the 20 highest-paying for women. Median 
usual weekly earnings of women elementary and secondary school administrators were $363; voca- 
tional and educational counselors earned on average $336 a week; and secondary school teachers 
had median weekly earnings of $321. (See table 2.) Other public sector occupations in the top 
20 for women were postal clerks ($382) and public administration officials and administrators 
($337). Many of the best-paying occupations for women were the same or similar to those 
appearing in the men's ranking, for example, operations and systems researchers and analysts 
($422), lawyers ($407), physicians, dentists, and related practitioners ($401), eng‘*neers ($371) 
health administrators ($357), and personnel and labor relations workers ($339). However, the 
earnings of women were generally much lower than those of men, even within these occupations. 
For example, the ratio of women's earnings to men's earnings was 71 percent for lawyers and 
81 percent for physicians. The ratio was highest among postal clerks where women earned about 
94 percent as much as men. (See tables 1 and 2.) 


21d 


1) 


BLACK NEWS DIGEST - 3/15/82 
1981 WEEKLY EARNINGS - P. 2 


Table 1. Occupations with highest median weekly earnings for men employed 
full time in wage and salary work, 1/ 1981 annual averages 


Occupation 2/ 
e 


Title 





earnings 
Aerospace and astronautical engineers---------------------- ; $619 
Stock and bond sales agents ; 589 
Chemical engineers--------------------------- j 583 
Economists------------------------------------------------- | 580 
Lawyers---------------------------------------------------- | 574 
Sales managers, except retail trade------------------------ | 566 
Physicians, medical and osteopathic------------------------ | 561 
Electrical and electronics engineers----------------------- 555 
School administrators, college and university-------------- | 552 
Industrial engineers--------------------------------------- 549 
Mechanical engineers--------------------------------------- 547 
Computer systems analysts---------------------------------- 546 
Health administrators-------------------------------------- 545 
Engineers, n.@.C.------------------------------------------ 530 
Airplane pilots-------------------------------------------- 530 
School administrators, elementary and secondary------------ 520 
Operations and systems researchers and analysts------------ 515 
Bank officers and financial managers----------------------- 514 
Personnel and labor relations workers---------------------- 514 
Civil engineers-------------------------------------------- 507 


ee eee eee 
y Excludes any earnings from self-employment. 
2/ 


Occupations listed are those in which male employment was 50,000 
or more in 1981. 


-more- 
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Table 2. Occupations with highest median weekly earnings for women employed 
full time in wage and salary work, 1/ 1981 annual averages 


Occupation 2/ 














Operations and systems researchers and analysts---------- 
Computer systems analysts-------------------------------- 420 
Lawyers-------------------------------------------------- 407 
Physicians, dentists and related practitioners----------- 401 
Social scientists---------------------------------------- 391 
Teachers, college and university------------------------- 389 
Postal clerks-------------------------------------------- 382 
Engineers------------------------------------------------ 371 
Ticket, station and express agents----------------------- 370 
School administrators, elementary and secondary---------- 363 
Life and physical scientists----------------------------- 363 
Health administrators------------------------------------ 357 
Public administration officials and administrators, 

NO. CC, enn nnn nnn nnn nnn enn nn nnn nnn nnn nnn nn nn nn nnn nnn-- 337 
Vocational and educational counselors-------------------- 336 
Registered nurses---------------------------------------- 331 
Personnel and labor relations workers-------------------- 330 
Computer programmers ------------------------------------- 329 
Editors and reporters------------------------------------ 324 
Secondary school teachers-------------------------------- 321 


Librarians----------------------------------------------- 


x, Excludes any earnings from self-employment. 
2/ Occupations listed are those in which female employment was 50,000 
or more in 1981. 
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MICHIGAN, ILLINOIS, ARKANSAS 
EXTEND JOBLESS PAY BENEFITS 


WASHINGTON -- Eligible jobless workers in Michigan, Arkansas, and I]linois 
will receive up to 13 additional weeks of unemployment insurance (UI), the 
Employment and Training Administration announced. 


The additional payments were effective in Michigan the week of Feb. 28, © 
and in Arkansas and I]linois the week of March 7. Workers who have exhausted 
their regular weekly benefits and are still jobless are eligible for the addi- 
tional payments. 


Extended benefits (EB) went into effect in Arkansas when the average 
statewide 13-week insured unemployment rate (IUR) reached or exceeded 4 percent 
for the week ending Feb. 20 and that rate -- at 6.36 percent -- was at least 
20 percent higher than it averaged during the same 13-week periods in the 
preceding two years. (The IUR is the percentage of persons covered by UI who are 
jobless and currently claiming benefits.) 


EB went into effect in Illinois when the average statewide 13-week IUR 
reached 5.11 percent the week ending Feb. 20. Extended benefits automatically 
trigger on in I]linois when the IUR reaches 5 percent. 


In Michigan, the 13-week IUR reached 7.36 percent the week ending Feb. 13. 
Although Michigan has exceeded the level required for triggering on extended 
benefits, law requires that once EB payments trigger off in a state - payments 
cannot be resumed for 13 weeks. EB were last paid in Michigan for the week 
ending Nov. 28, 1981. : 


The last time extended benefits were paid in Arkansas was for the week 
ending April 4, 1981, and in Illinois for the week ending Sept. 12, 1981. EB 
will continue to be paid at least 13 weeks in the three states. 


Federal law provides that the maximum number of weeks for which an eligible 
jobless worker may collect regular UI benefits, followed by EB,is 39 weeks. 


As of March 7, EB is operating in Puerto Rico and 26 states: 


Alabama Indiana Minnesota * Ohio Tennessee 
Alaska Iowa Mississippi Oregon Utah 
Arkansas ~ Maine Nevada Pennsylvania Vermont 
California Maryland New Jersey Rhode Island Washington 
Idaho Michigan North Carolina’ South Carolina Wisconsin 
Illinois 


Unemployment compensation is administered by the Unemployment Insurance 
Service in the U.S. Department of Labor's Employment and Training Administration. 


. o 
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ILLEGAL MINE OPERATORS CONVICTED 
OF CRIMINAL SAFETY VIOLATIONS 

WASHINGTON -- Four members of a Kentucky coal mining family have been convicted 
in U.S. District Court of willful and criminal violations of federal mine health and 
safety regulations in connection with their operation of several illegal coal mines, 
the Labor Department's Mine Safety and Health Administration (MSHA) announced. 


The guilty verdicts were announced on Feb. 10. in the U.S. District _ | 
Court for Eastern “entucky in London, in the first ever criminal trial of 


illegal or “bootleg” mine operators since passage of the Federal Mine Safety 
and Health Act of 1977. 


Kenneth Crawford and his sons, Jeffery Lee, Kenneth and Timothy Wayne 
Crawford were convicted of five counts of failing to a with federal 
safety rules covering such areas as mine ventilation, health and safety 
training for miners, emergency communications systems, and pre-shift exam- 


inations for hazardous conditions. In addition, the elder Crawford was 
convicted of five more counts of Her federal mine safety requirements. 
Each count carries a maximum penalty of $25,000 or one year in prison, or 
both. 


Two other members of the family, Lawrence and Dennis Ray Crawford, pleaded 
guilty to rela arges on Jan. 28. 


Accidents a jerground coal mines owned by the Crawford family killed 
five miners in 1930. None of the mines was registered with MSHA, as 
required by federal law. 


"We at MSHA are encouraged by the jury's decision in this case," said . 
Ford B. Ford, ossistant secretary of labor for mine safety and health. “If 
mines are not registered with the agency, the operations do not receive the 
inspections or the training and technical assistance that is critical to 
protecting the miners from death and serious injury. 


“Any number of things can go tragically wrong when the use of unsafe 
equipment or practices continue uncorrected,“ Ford added. 


Sentencin yr all six men was scheduled for March 9, 1982. 


oes 


##?# 
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OSHA PROPOSES LEAD STANDARD STAY FOR STEVEDORING 


WASHINGTON -- The U.S. Labor Department's Occupational Safety and Health 
Administration has proposed to administratively stay for the stevedoring industry 
the agency's standard limiting occupational exposure to lead. 


OSHA is also asking for public comment by March 29 on whether stevedoring 
should Ly ames by the present lead standard, a different standard, or no 
standard at all. ; 


“Certain factors suggest that the present lead standard may not be appropriate 
for stevedoring," Assistant Secretary of Labor [horne G. Auchter said, "For 
instance, operations and exposure problems in stevedoring are similar to those 
in construction. Both have mobile jobsites, a transient workforce anc low inter- 
mittent lead exposure. Construction is presently exc iuded ‘rom coverage under OSHA's 
lead standard and we are requesting comments on whetiier stevedoring, with siailar 
occupational charasteristics, should possibly be excluded as wel]," he said. 


Auchter emphasized, however, that during the comment period, worker 
coverage under the standard, except for engineering control provisions stayed 
by court order, remain in effect. 


On Dec. 11, 1981 OSHA stated the agency's intention to stay the lead standard 
for the stevedoring industry in. its revised consideration of the feasibility of 
the standard for 48 nonmajor lead using industries. The agency's action formal]; 
proposes such a stay and calls for comments on the stay and other provisions. 


The 30-day comment period opened Fridayon the proposed stay will assure the 
fullest possible public participation in this matter. 


Lead industry petitioners have requested exemption from the standard for 
stevedoring citing the standarcas the cause of the “total shutdown" of the export- 
import trade. According to the industry petition, publication of the lead 
standard was followed by decisions by the stevedoring companies not to handle 
shipments of lead ore. During the comment period the agency is seeking informa- 
tion to confirm or refute industry claims. 


Comments should be submitted in quadruplicate by March 29 to OSHA Docket 
Officer, Docket H-004, Room $6212, Frances Perkins Bldg., Thire St. and Constitu- 
tion Ave., N.W., Washington, D.C. 20210. 


Notice of the proposed stay appeared in the Feb. 26 Federal Register. 


### 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Department of Labor enforces laws that protect the safety and health, 
job and pension rights of workers. 


### 


The U.S. Department of Labor was created by an act of Congress in 1913 as a 
cabinet-level agency “to foster, promote and develop the welfare of the wage earners 
of the United States, to improve their working conditions, and to advance their 
opportunities for profitable employment." 


### 

The U.S. Department of Labor helps strengthen free collective bargaining, 
guides the nation's unemployment insurance system, and keeps track of changes in 
employment and prices. 

### 
As a part of its service to the public, the U.S. Department of Labor provides 


a variety of information to workers, employers, teachers, students, business people, 
government officials and others. 


### 


As part of its mandate to promote and develop the welfare of America's wage 
earners, the U.S. Department of Labor enforces laws that protect the rights of 


older citizens, minority group members, youths, the handicapped, veterans, women 
and others. 


### 
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